APRIL 2018

OF AUSTRALIA
N
IO
N
U
E
IM
IT
THE MAR
EU.
E MERGER OF
H
T
D
E
V
UA) AND CFM
O
F
R
C
P
P
(T
A
IA
N
L
A
IO
R
S
T
IS
K COMM
N OF AUS
THE FAIR WOR
OTWEAR UNIO
O
18
F
0
D
2
,
N
5
A
H
G
C
IN
R
ON MA
XTILE CLOTH
(MUA), THE TE

The National Secretary of the Construction, Forestry,
Maritime, Mining and Energy Union Michael O’Connor
has welcomed the decision of the Fair Work Commission
to approve the formation of the new union by the
amalgamation of the CFMEU, TCFUA and the MUA.
The TCFUA have merged with the Forest and Furnishing
Products Division (FFPD) to form the new Manufacturing
Division of the Union.
“We hit the ground running immediately,” Michael
O’Connor said.
“Big business has too much power, we have record levels
of inequality in our community, and working families are
finding it hard to make ends meet. We will be fighting
every day to restore the fair go.
“What you can expect from us is a clear focus on what we
have to do to turn our country around.
“We are absolutely committed to a change of government,
to changing the rules to restore balance and fairness into
our communities, and to growing our movement.
“It’s time for big business to stop riding on the coattails
of everyday working Australians, time the banks stopped
ripping people off, and time for every business in this
country to pay tax. Nearly 700 big corporations pay no
tax, which is a national scandal.”

ACTU Secretary Sally McManus
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Michele O’Neil, Textile Clothing and Footwear Union of
Australia National Secretary, welcomed the decision,
saying: “The TCFUA has a proud history of fighting for
the rights of some of Australia’s lowest paid and most
exploited workers.
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“The combined strength of the CFMEU, MUA and TCFUA in
our new union will write a new chapter in Australia’s union
movement. Ordinary workers now have a powerful new force for
change on their side.

MANUFACTURING DIVISION DECLARES
SUPPORT FOR AN INDIGENOUS VOICE

“Big business and the Federal Government should now get out
of the way so we can get on with winning better pay, conditions,
rights, and secure jobs for our members.”
International President of the new union, Paddy Crumlin, called
the decision a proper recognition of trade union rights being
directed towards the will of the membership.
“Today is an important part of the renewal of our union and of
our movement,” Mr Crumlin said.
“Wherever there is a need to defend the interests of Australian
workers, we will be there with them in their workplaces
and communities.
The formation of a new super union was turbocharged by a
massive vote by members of the MUA and the TCFUA in favour
of amalgamating with the Construction Forestry Mining and
Energy Union.

NEW MANUFACTURING DIVISION

The Manufacturing Division Conference held in Melbourne on
March 7 and 8 to launch the new Division was attended by over
170 delegates. The theme for the Conference was:
•

Change the government

•

Change the rules

•

Grow the movement

The conference was addressed by an incredible array of
speakers including:
•

Bill Shorten: Leader of the Opposition

•

Sally McManus: ACTU Secretary

•

Sharan Burrow: General Secretary of the International
Trade Union Confederation (ITUC) and a former President of
the ACTU

Delegates worked on a range of new strategies to build a bigger
stronger union.

CONFERENCE RESOLUTIONS

•

Solidarity with Union Members at GeoFabrics

•

Solidarity with John Setka and Shaun Reardon

•

Solidarity with workers at Kimberly-Clark

•

Support for International Trade Union Movement
solidarity campaigns

•

Support for Change the Rules campaign

The Manufacturing Division Conference Dinner on Wednesday
night was addressed by Thomas Mayor, MUA NT Secretary and
former Co-Chair of the Uluru Working Group. Thomas gave a
powerful and moving speech about the Uluru Statement from
the Heart and the Referendum Council's recommendation for
an Indigenous voice to Parliament. The Uluru process, refers
to the dialogues held with more than a thousand Indigenous
people across the nation, and the Uluru Convention, which were
historic in both their scope and resulting unity. The Referendum
Council was appointed to advise the Prime Minister and Leader
of the Opposition on options for constitutional reform. Despite
these wide ranging consultations and the strong support for
them, Malcolm Turnbull not only dismissed their proposals out
of hand but misled the Australian people about the contents of
the proposal.
Thomas’ speech concluded:
I ask you to note that the Uluru Statement from the Heart
is written to you, the Australian People. We cannot let this
Statement be another trophy on the walls of Parliament. A
reminder of Indigenous aspiration again dashed on the jagged
rocks of political expediency.
A People’s Movement is needed now. This must go beyond black
and white. Beyond Left and Right.
When the nation walks with us to enshrine our rightful place in
the Nation, we will be on the path to closing the gap. The Uluru
Statement is a once in a generation opportunity. If you want
to help, speak out in public. Do it regularly. Condemn those in
parliament who have rejected the reasonable, but powerful step
toward Makarrata. Congratulate those in parliament who have
committed to the Voice and Makarrata Commission. Join and
support in any way you are able. Join the people’s movement for
the Uluru Statement from the Heart.
CFMEU National Secretary Michael O’Connor thanked Thomas for
the inspirational speech and assured him that our Union would
strongly back the push for recognition and an indigenous voice
to parliament with the words, “Your struggle is our struggle.”
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As March 8th was

INTERNATIONAL
WOMEN’S DAY,

Delegates attende
d a breakfast
held at the ANMF to
mark the
occasion with a nu
mber of
delegates also atte
nding the
march for IWD in th
e CBD after
the Conference clo
sed.
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UNION WINS!
GREAT WIN FOR KIMBERLYCLARK MEMBERS WIN ON SICK
LEAVE ACCRUAL

Members at Kimberly-Clark Australia have had a good win in a
dispute over sick leave accrual at Fair Work.
The Union took the matter to the Fair Work Commission who
ruled in our favour. They found that Kimberly-Clark Australia
breached the National Employment Standards (NES) and the Fair
Work Act by incorrectly deducting sick leave when workers were
away on sick leave.

UNION STOPS BULLY IN HIS TRACKS

TONY DAWES, HYNE TIMBER WORKER (LEFT) WITH NSW SOUTH
COAST ORGANISER ADAM DUSTY (RIGHT)

Members at Hyne Timber are relieved to no longer have to work
with a workplace bully following action by the Union. The Union
lodged a ‘Stop Bullying Application’ against a supervisor and as
soon as the Commission served him and the company with our
Application, he was dismissed.
The Union will be following up with the company for allowing this
situation to have arisen in the first place, for failing to act until
the Union became involved and to ensure that procedures are
put in place so that it doesn’t happen again.
	“My colleague Mandy and I have been bullied by this
supervisor for a long time. I finally had enough when I saw
my colleague cry because of him. I called the Union and they
took my complaint to the Commission to stop the bullying.
We went to the Commission and the supervisor got the sack.
We’re all rapt with the result”. - Tony Dawes - member

4. CFMEU Manufacturing

	“We were disappointed at the way Hyne handled our
members’ bullying complaints. So we wanted to hold Hyne
accountable for what the supervisor did to Tony and Mandy.
So we went to the Commission and got Hyne to agree to
review all of its anti-bullying policies with union overview
and further to conduct practical anti-bullying training for
everyone at Hyne top-down paid for by the company. There
is also an investigation into the bullying happening now
as they had to engage external stop bullying trainers. This
decision is a great outcome and hopefully it will encourage
more members who have experienced bullying to see their
union and speak up.” - Adam Dusty - organiser

UPDATE: HYNE TUMBARUMBA

Following this decision, your Union had Hyne Timber
Tumbarumba back before the Fair Work Commission due to
its continuing belligerent attitude towards the Union and
its Members. Commissioner Riordan was very critical of
the company distributing Union correspondence across the
site, describing it as being highly inflammatory. The Union
application made clear that the company’s refusal to recognise
your Delegates or Organiser was hurting any potential working
relationship between Hyne and the CFMEU. Hyne refuses to
recognize that they have a legal obligation, under the terms of
the EBA, to deal in good faith with the Union and its Members.
The company have been directed by the commission to review
and update the EBA’s dispute resolution procedure and provide
the Union with the contact details of management and HR so as
to allow proper communications. The company and the Union
returned to the Commission on April 24th so the Commissioner
could review the matter and ensure the company was complying
with its undertakings.

BACKPAY FOR TIMBER YARD WORKERS

The Union has successfully recovered backpay amounts for
3 members worth approximately $8000 at Provans Timber
and Hardware in Melbourne’s Clifton Hill. The members are
Saturday casuals working in a retail timber yard and had not
been receiving the correct rate. Lots of new members are now
signing up at Provans as they are seeing the very real benefits of
Union membership.
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TUFTMASTER

LONG SERVICE LEAVE SHOULD ACCRUE
DURING EMPLOYER LOCKOUTS
IN VICTORIA
CHANGE THE RULES - locked out workers
should accrue leave
THE PROBLEM:

Delegates and the Union have been working hard to build their
power in the workplace. The delegates and workers have set
their target for 100% union membership within 12 months.
Late last year Tuftmaster workers voted up a union agreement
with wages increases of 3% for each year of the agreement.
Members are keen to elect additional delegates on the site to
ensure members are well represented and elections for Health
and Safety representatives will take place shortly on the site. All
delegates will attend union training.
The organiser at the site has changed due to Katie Morgan
leaving us to return to Ireland to take up work in a union there.
The new organiser for the site is Stephanie Rabusa.

NSW RECRUITMENT

In New South Wales workers have been joining up with the
knowledge that standing together is how we win. We have a
new motto - we never thank someone for becoming Union we
congratulate them! Becoming union deserves a congratulations
because it means they’re standing up for themselves and their
family by standing with their union workmates and tens of
thousands of union workers in the CFMEU army across Australia.
New members have joined up across New South Wales to win
their workplace issues whether it be building safer workplaces,
fighting for a Union agreement or being able to address their
issues at work by having a real voice, a union voice, to get a
fairer workplace. We congratulate and welcome all our new
members at sites including ABC Tissues, Sweetmans Timbers,
Grafton Sawmill, AH Beard, Loscam and Corinthian Doors to
name some of the workplaces where new workers have joined
the mighty CFMEU.
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•

Workers lose long service leave accruals when they’re
locked out

•

Workers lose annual leave accruals when they’re locked out

•

Employers have the ability to lock out workers and workers
have no come back

•

Casuals do not have the same rights as other workers

Employers can unilaterally decide to simply lock the gates on
their workers and they suffer no consequences. Employers are
taking industrial action when they lock out workers is employers
taking industrial action, but they do not:
•

have to apply to Fair Work for permission to take action

•

risk fines for depriving workers of their right to earn a living

•

have the Fair Work Commission ordering them to end their
industrial action so that workers to return to work

THE SOLUTION:
We need to change the rules:
•

The laws need to be changed so that:

		

- workers can accrue long service leave when they are
locked out.

		

- workers can accrue annual service leave when they
are locked out.

•

Casual employment should be limited and not left up
to employers.

		

- Casual workers should have the right to convert
to permanent work and to negotiate their job
security protections.

		

- Those who have worked on regularly for six
consecutive months, deserve the right to convert to
permanent employment if they choose.
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Grow the

O’BRIEN GLASS

CFMEU Members at O’Brien Glass Tasmania all smiles after voting 100% in favour of the new Enterprise Agreement

CFMEU members employed at O’Brien Glass Tasmania had
a great outcome from the recent Enterprise Agreement
negotiations. Members achieved significant wage increases,
piece work rate increases, callout rate increases, formal
recognition of the toughened glass clean up rate and increased
rates for Christmas Day callout. We offer our sincere thanks to
Pat, Rogi, Corey, Adam and Nathan who worked tirelessly on
the log of claims and congratulations to Keith (who attended
the negotiations on behalf of his workmates). The Agreement
provides increases and allowances totalling 18.5% over three
years with the first increase of 10% payable from 1 November

2017, together with most members receiving a wage level
increase on top of these new rates.
“Unity Is Strength”
Congratulations to Adam (third from the right) on the birth of
a new baby daughter. Both mum and daughter are doing fine…
Adam is ecstatic.

We need to strengthen the rights of union
delegates so they are fully protected and can
most effectively represent their co-workers.

DELEGATES
WE NEED STRONGER RIGHTS FOR
DELEGATES TO HELP THEM FIGHT
TO CHANGE THE RULES
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Workplace delegates hold a vital position in
the union. The union delegate has the key role
of representing the collective and individual
hopes, aspirations and needs of their work
colleagues.
They are critical to the improvement of pay,
employment conditions and health and safety.
These rights are basic and fair. Union
delegates are entitled to know their role
is recognised and respected. The CFMEU
will campaign to build these rights into
workplaces across the country as part of the
Change the Rules campaign.

April 2018

Movement
TAS DISTRICT TRAILERThe new CFMEU FFPD BBQ Trailer coming to worksite near you SOON.

The new CFMEU FFPD BBQ Trailer coming to a Tasmanian
worksite near you SOON.

The Union has recently completed the construction of a new BBQ
trailer for members.
The Trailer is fully fitted out with a 6 burner BBQ, fresh water,
cold storage for drinks and food and a section for Union
giveaways. The trailer has two extendable awnings for sun
protection and is certified by Tasmanian Fire as compliant. We
will notify your Delegate when we will be in attendance at your
workplace… come and join us for a Union sponsored Lunch.
Our thanks to Slater and Gordon (Hobart Office) and particularly
Henry, for the kind sponsorship.

UNION DELEGATES SHOULD HAVE
1.

The right to be treated fairly and to perform their role
as union delegate without any discrimination in their
employment;

2.

The right to formal recognition by the employer that
endorsed union delegates speak on behalf of union
members in the workplace;

3.

The right to bargain collectively on behalf of those they
represent;

4. The right to consultation, and access to reasonable
information about the workplace and the business;
5.

The right to paid time to represent the interests of members
to the employer and industrial tribunals;

6. The right to reasonable paid time during normal working
hours to consult with union members;
7. CFMEU Manufacturing

7.

The right to reasonable paid time off to participate in the
operation of the union;

8. The right to reasonable paid time off to attend union
education;
9.

The right to address new employees about the benefits of
union membership at the time that they enter employment;

10. The right to reasonable access to telephone, facsimile,
photocopying, internet and e-mail facilities for the purpose
of carrying out work as a delegate and consulting with
workplace colleagues and the union;
11. The right to place union information on a notice board in a
prominent location in the workplace;
12. The right to take reasonable leave to work with the union
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What are we fighting for?
We need to Change the Rules so WORKING PEOPLE ARE PUT FIRST, NOT BIG BUSINESS

Workers need access to their
representative

Workplace representatives
and delegates must be
respected and supported

Stop employers from
preventing working people
being active in their union

Abolish the ABCC & ROC

Stop employers
gaming the system

Align workers’ rights to
international standards

Re-establish a tribunal for safe rates

Authorised by Michael O’Connor, 540 Elizabeth St Melbourne VIC 3000

We need to Change the Rules so people can have MORE SECURE JOBS
Casual workers deserve the
right to permanent work

End sham contracts

Same job – same pay for
labour hire workers

Stop exploiting temporary visa
workers. Ensure that locals are
trained and offered jobs first

Rebuild TAFE and properly fund
schools and universities

Trade agreements should defend
and improve jobs

Use government spending
power to promote secure jobs

Allow all workers time to care
for loved ones

Give workers a genuine voice
in change
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We need to Change the Rules so WORKERS’ RIGHTS CAN BE ENFORCED

We need a strong independent
umpire that will resolve
disputes and create new rights
for workers

We need to end wage and
superannuation theft

We need to Change the Rules so people can WIN FAIR PAY RISES
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Lift restriction of who can be
covered and what can be
included

The right to negotiate with the people
who have the power to say “yes”

Workers’ representatives
must be involved

Stop employers terminating
existing agreements

The Fair Work Commission
must be independent and have
the power to settle disputes

The 2.3 million award workers need
a pay rise and fair conditions

Restore penalty rates

A living wage for all workers

Deliver equal pay for women

Paid family violence leave for all
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DOES YOUR WORKPLACE NEED
HEALTH AND SAFETY REPS?
•

Did you know that Health & Safety Representatives (HSRs) can stop unsafe work and jobs?

•

Did you know that if your employer refuses to fix a safety issue at work, a trained HSR can place a Provisional Improvement
Notice on the company that forces them to address your safety concerns?

•

Did you know that workers get to choose their HSRs – not the employer?

•

HSRs represent workers interests in matters to do with health and safety. If you have HSRs in your workplace that are elected
by you, to represent you, that’s great. If you don’t – you should! Contact your Organiser to organise HSRs elections today.

HSRs are elected by their Work Group

Not selected by the boss.

 ow HSR elections are held is up to you and
H
the Work Group to decide (secret ballot, show
of hands…).

T he boss doesn’t run the elections unless you
decide that’s appropriate.

 SRs are elected every 3 years and are selected
H
to represent worker’s interests in health &
safety.

Not selected for indefinite periods of time.

 SRs are entitled to 5 days of training when
H
they are elected and refresher training every
year after. This training is a requirement of
health & safety law.
 SRs get to select the training provider for the
H
initial and refresher training, in conjunction with
their employer.

The boss doesn’t choose the training provider

The CFMEU can deliver your HSR training.

Y ou do not have to go to training your boss has
chosen for you.

INTERESTED IN BECOMING A HSR?
Or want to participate in HSR training delivered by the CFMEU?
Contact your Union on 1800 060 556
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FFPD MERCHANDISE
WOMEN’S 3/4 V
NECK TEE

MEN’S POLO
CFMEU

$30

$45

WOMEN’S POLO
CFMEU

MEN’S BLACK
TEES CFMEU

$45

$20

WOMEN’S CREW NECK
TEE CFMEU

MEN’S BLACK TEES
WITH ONE IN ALL IN

$20

$25

OR $40
DELIVERED

OR $55
DELIVERED

OR $30
DELIVERED

OR $55
DELIVERED

OR $30
DELIVERED

BACK

BACK
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BACK

OR $35
DELIVERED

WOMEN’S BLACK TEES
WITH ONE IN ALL IN

MEN’S POLO WITH
ONE IN ALL IN

$25

$35

WOMEN’S
HOODIE

MEN’S
HOODIE

$45

$45

OR $35
DELIVERED

OR $55
DELIVERED

OR $45
DELIVERED

BACK

OR $55
DELIVERED
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Thousands of Australians will hit the
streets to demand more secure work
and fair pay.
We need you to be part of it.

FIND YOUR RALLY

www.australianunions.org.au/12_days_of_action

