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Our industrial laws are broken

20 JUNE
National Day Of Action
NSW
11am | Belmore Park, Sydney
11am | Pound Street, Grafton
Victoria
10:30am | Victorian Trades Hall, Melbourne
Queensland
10am | Emma Miller Place, Brisbane

ACT
12 noon | 148 Bunda Street, Civic, Canberra
South Australia
12 noon | Victoria Square, Adelaide
WA
11am | Solidarity Park, Parliament Place, Perth

TIME FOR CHH TO END THE LOCK OUT VICTORY FOR MYRTLEFORD WORKERS
The CFMEU congratulates
members at the Myrtleford Ply
Mill, who have stood together
for a fair go, on successfully
voting down the unfair
agreement proposed by their
employer Carter Holt Harvey.
CFMEU FFPD Victorian District
Secretary Frank Vari said:
“This has been a great win not just
for the workers but for the whole
community.
“A loud and clear message has
now been sent to the company
– they need to do the right thing
by the workers and the town of
Myrtleford and end the lockout.
“This defeat for the company
sends a strong message from
the workers that they will not
back down. CFMEU members at
Myrtleford are determined to
get a fair and just outcome to
this dispute and their resolve is
demonstrated by the fact that
they have now been locked out of
their workplace for 50 days and
have not wavered.
“These workers should be feel
immensely proud of the stand
they have taken and the strength
and unity of purpose they have
displayed since day one.
“It is a disgrace that an employer
can take unilateral action to lock
out workers and deny them and
their families an income. This
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has not just impacted these
workers but the whole Myrtleford
community has suffered.

Our members have stood together,
stood tall and they've defeated the
company's proposal.

“Once again it shows that our
workplace laws are broken.

So we now call upon Carter Holt
Harvey to stop this lockout. Stop
inflicting pain upon its workforce.

“We have requested an urgent
meeting with the company so that
the outstanding issues can be
resolved.
“In addition to that, the workers
have asked their Union to file
an application with Fair Work
Australia to bring Carter Holt
Harvey back to the negotiating
table and get this sorted out.
“This decision has been made by
the workers – they have been
crystal clear all along – they want
to get back to work. The Union
will be filing this application today
so that life in the community of
Myrtleford can return to normal.
“We expect, following the result
of the ballot, that the company
will return to the negotiating table
with a fair offer.

Stop inflicting pain upon their
families. Stop inflicting pain upon
the community of Myrtleford.
Let's stop the lockout.
Let's negotiate a fair deal for the
workers and the community and a
reasonable deal for the company.
We've gone to the industrial
relations commission, we've gone
to the independent umpire.
So we now call on the company to
do the right thing. Stop its war on
our members. Stop its war on their
families.
Again, congratulations to the
workers at Myrtleford and thanks
to all those union members across
the country for their solidarity and
support.

“We look forward to cheering
these workers back through the
gates in the very near future.”
CFMEU National Secretary Michael
O’Connor said after the result was
declared:
Today we won the ballot at
Myrtleford.
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LOW MINIMUM WAGE INCREASE AND
PENALTY RATES CUT MEAN A DOUBLE
WHAMMY FOR WORKERS

MINIMUM WAGE DECISION
• Hourly rate increased by 59 cents
• Full time worker’s weekly wage increased only $22.20 a week
The Fair Work Commission
(FWC) decision to lift the
minimum wage by just 59
cents per hour coupled with
the penalty rate cuts is a
double hit for working people
in Australia.
The decision handed down on
June 6 is further evidence that the
system is broken as the decision
does not lift minimum wage
workers and their families out of
poverty. While company profits
soar, Australian workers who are
shouldering the burden of work
are being left behind.
National economic data for the
year to March shows business in
Australia is booming, with profits
up 39.7 per cent, while wages
growth is a dismal 0.9 per cent.
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Keeping low wage earners
struggling is establishing an
underclass of working poor.

“The Fair Work Commission today
made a decision to keep working
people in poverty.”

The Australian Council of
Trade Unions (ACTU) said it’s
unacceptable that workers on
minimum wages cannot afford
groceries, utilities and rent or
mortgage repayments.

“It is now urgent that Australians’
wages are increased given wage
growth in Australia is at a 76-year
low, company profits are soaring,
Treasury has banked on pay
rises of 3.75%, the cost of living
is rising and 700,000 people are
about to get a penalty rate cut.”

ACTU Secretary Sally McManus
said:
“If there was any time in history
where Australians needed a
decent pay rise it is now. If Prime
Minister Malcolm Turnbull is
not worried about working
Australians living in poverty and
at the same time facing penalty
rates cuts, he has a dangerous
blind spot.”

“If our current rules can’t deliver a
decent pay rise, then they need to
change.”
“The only way that workers can
guarantee wage increases and
secure employment is to join a
union and change the rules.”
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NO MORE TEARS AT TISSUE FACTORY
AS MEMBERS SIGN UP IN DROVES
CFMEU and TCFUA working
together to deliver a better
deal for members
The CFMEU Pulp and Paper
District officials and the Textile,
Clothing and Footwear Union
(TCFUA) have begun a campaign
to recruit members at ABC Tissues
in Wetherill Park Sydney.
The Unions are working together
to increase membership at the
workplace so that members have
more power to negotiate a better
deal. The campaign is based
around negotiations for a new
enterprise agreement.
The membership drive has been
particularly effective thanks
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to the work of officials and
organisers of both unions who are
Khmer and Vietnamese language
speakers, meaning they can
speak to workers in their own
language as these are the majority
nationalities working at the
company.
The campaign is off to a flying
start with a recent 3 day blitz
across all shifts and work areas
resulting in over 40 workers
becoming union members
The campaign at ABC Tissues is
important not only for workers
but is essential in creating a level
playing field in the Tissue sector
for other CFMEU members. If
companies get away with paying

low wages to workers in one part
of the industry it makes it much
more difficult for companies where
we have decent agreements for
members in place to compete.
By making sure all workers in an
industry have decent wages and
conditions all parts of the industry
can compete fairly.
The campaign also highlights
just some of the benefits of the
proposed amalgamation between
the CFMEU and the TCFUA – by
working together we can continue
to strengthen and grow our union.
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UNION HEADS TO THE COMMISSION
TO FIGHT FOR CHH MORWELL
MEMBERS JOBS
The CFMEU held talks with
Carter Holt Harvey on Tuesday
June 6th as we continue
the fight to save the jobs of
members at the Morwell mill.
The Union has called on Carter
Holt Harvey to provide the
Union and Morwell members
with the information they
were basing their decision to
close the mill on.
The Union is deeply concerned
that the company has taken this
drastic decision without providing
the evidence that the decision was
necessary.
There is also major disagreement
over whether not the
announcement by the company
is at odds with a clause in the
Morwell enterprise agreement
that states that there will be no
involuntary redundancies for
the life of the Agreement. The
Union will be seeking a formal
interpretation from Commissioner
Ryan on the meaning of that
provision.
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The Company is relying on a
legal provision known as force
majeure which essentially means
that there are unforeseeable
circumstances that prevent
someone from fulfilling a contract.
However the Union has only
recently become aware that the
company has been relying on that
provision since 2009 and they
have not informed their workforce
or the Union that this was the
case in all that time.

organisers and delegates were
also in attendance.

The company have also not
told their workforce how much
resource they require to keep
the mill open and also how much
resource they claim to be lacking.

The matter will be returning to
the Commission on Tuesday June
13th and members will be kept
informed of the outcome of these
talks.

Later that day the CFMEU
requested the matter be re-listed
before Commissioner Ryan at
the earliest possible time so that
negotiations can continue. The
Union has called for this hearing
as private talks have not yielded
any progress.
The CEO of CHH is flying in from
New Zealand for the hearing.

The Union has called for talks
so that we can make some
meaningful progress towards
reaching agreement. CFMEU FFPD
Delegates from the Morwell Mill,
John Di Ciero, Brett Lucas and
Ryan Johnstone attended talks
with organiser Moe Kalem and
CFMEU FFPD Senior Legal Officer
Danijel Malbasa. ETU and AMWU
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UNION
SETS LEGAL
PRECEDENT
IN BIG
WIN FOR
MEMBERS
CFMEU WARNS TIMBER
EMPLOYERS ON SAFETY
The CFMEU sent a warning
to timber employers
following a shocking
accident at a timber mill in
the Green Triangle region
that resulted in a worker
losing three fingers on his
right hand. Intensive care
paramedics treated and
stabilised the worker from
South East Pine Sales before
transferring him to Mt
Gambier Hospital.
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CFMEU Green Triangle District
Secretary Brad Coates said it
is really concerning that these
type of incidents were still
occurring at timber mills.
“A man who is right hand
dominant has lost three fingers
on that hand, which is going to
cause hardship on not just his
work life, but also his everyday
life.
“It is really concerning that we
are still having incidents like
this and they are increasing, not
decreasing.
”Over the last 12 months we
have had fatalities and injuries
that will cause lifelong hardship
to employees.
The workplace where this
member worked is well known
for its anti-union position.
The company ensures that
union officials comply with
restrictive right of entry laws.
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Union officials are escorted
from the office to the lunch
room and escorted back again,
so they are not able to inspect
the workplace or safety issues
raised by members.
Brad Coates said that the
Union is shut out of workplaces
by some companies, which
makes improvements to safety
measures even more difficult to
implement.
This highlights once again that
Australia’s workplace laws are
broken.
“There has been a marked
increase in the number of
serious injuries as a result
of workplace accidents in
workplaces throughout the
Green Triangle District and it is
no coincidence that these are
happening at workplaces that
have low union membership.”
Some time ago the Union called
for an election of a safety rep
for the site which was met with
resistance from the employer.
It was only after calling in
SafeWork that the election took
place. As a result the employer
had to make some minor
improvements which he then
claimed was the reason workers
would not be getting a pay rise,
blaming the union.

The CFMEU FFPD had a
major win in the Fair Work
Commission that has set an
Australian legal precedent
for members.
Previously applications to the Fair
Work Commission were required to
name the individual worker who
had brought the action, leaving
those members at risk of reprisals
from their employer.
Following the CFMEU FFPD Legal
Department taking a case to
challenge this arrangement, the
Commission has decided that the
Union can file cases in the name
of the Union. This means that
workers can maintain a degree of
anonymity when challenging a
decision of their employer.
The Union can now take cases to
the Commission in the name of the
Union rather than having to name
individual workers.
The decision will mean that
workers cannot be singled out by
their employer and ‘punished’ for
standing up for their rights. This
decision will therefore assist in
protecting workers from reprisals
from their employer.
The Union challenged the
position of the employer in a
case taken against Hyne Timber
in Tumbarumba. The employer
argued that the matter could not
be heard unless the individual
member bringing the case was
named.This decision means
that the Union is now in a better
position than ever to defend the
interests of members.
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