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Is this a disaster waiting
to happen?
THE PRODUCT
Aluminium Composite Panels
Aluminium composite panels (ACPs)
are used to “clad” the outside of
buildings.

To keep members
informed of everything
that’s happening in the
Union we have launched
a new Facebook page
– you can like the page
at: www.facebook.com/
CFMEUManufacturing
The Union has a strong
presence on social media
already and the launch
of the new page will help
us to push issues that
affect our members in all
aspects of their lives and
those of their families and
communities.
Liking and sharing stories
from the page will help
us to build our campaigns
and have an even greater
impact in shaping public
policy so that it benefits
workers.

WWW.FACEBOOK.COM/
CFMEUMANUFACTURING

“Cladding” of this type is a cheap
building material used world-wide.

The recent fire tragedy in London
has led to increased focus on the
use of cladding in the building
industry. But the risk presented by
these products was not unknown,
and CFMEU has been calling for
government action for years.
THE HISTORY
In Australia, Aluminium composite
cladding panels with a polyethylene
core have been widely used for 25
years.
A fire at the Lacrosse Building in
Melbourne’s Docklands in 2014
raised concerns about the use of the
cladding.
Use of similar products have
exacerbated the spread of fire in
high rise buildings in fire incidents
in the United Arab Emirates, the
United States, South Korea and
France. These fires resulted in nine
deaths.
The Grenfell tragedy in London
where over eighty people died has
drawn renewed attention to the
use of this product in Australia and
around the world.
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The panels are made up of two
aluminium sheets which generally
have a polyethylene (PE) or plastic
core.
In addition to ACPs with the PE core
there are slightly more expensive
‘fire resistant’ (FR) products on the
market which have either a 70%
non-combustible mineral fibre core
or a 93% non-combustible mineral
fibre core. Literally thousands of
buildings around Australia are clad
with PE ACPs.
Your Union is fighting hard for
government action so we don’t
see a recurrence of this disaster in
Australia.
CFMEU FIRE SAFE ACTION PLAN
The CFMEU demands:
1.

A National Audit of Buildings to
ensure external cladding is fire
safe.

2. Federal Government action
against all unsafe and noncompliant building products;
3. Update to the Building Code of
Australia to include mandatory
fire & combustibility testing on
all external cladding products
to all Australian Standards
requirements.
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CFMEU Delegate at Bedford - Rick Frahn

Greater Green Triangle District News
Bedford Members Embrace
New Agreement
After over 12 months of hard
work and negotiations finally
agreement has been reached
regarding the renegotiation of the
Bedford Supported Employees
Enterprise Agreement.
Bedford employs over 1200 people
with disabilities (Supported
Employees) throughout SA and
NSW.
CFMEU Delegate Rick Frahn
has worked tirelessly with the
negotiation team to achieve a deal
that will directly benefit every
supported employee at Bedford.
CFMEU Members will receive a
4.1% increase back paid to 1st
July 2017 and a further 2.5%
back paid to 1st July 2016 and will
then receive further increases of
2.5% each July up until 2020. The
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CFMEU has also fought very hard
and succeeded in winning back
the entitlement of 17.5% Annual
Leave loading which this group of
vulnerable workers lost a number
of years ago. The deal also
includes references to the Award
to provide security to CFMEU
Members if in the future there are
changes to the Wage Assessment
Tool which calculates the wage
Supported Employees are to be
paid.
Rick said;
“This is exciting news for all the
Members like me with a disability.
Some of us have not had a wage
increase for years because of how
the Assessment Tool works but
this deal delivers every CFMEU
Member with a disability who
is employed by Bedford with
guaranteed wage increases and
we have won our 17.5% Annual

Leave loading back.”
“Supported Employees would have
to be one of the most vulnerable
groups of workers in Australia
with a lot of us earning less than
$5.00 an hour, that’s why we are
proud to be Members of the CFMEU
because the Union looks after us
and helps achieve outcomes like
this one,” Rick said.
Big congratulations to Rick
and the Members at the Mount
Gambier, Millicent and Adelaide
sites for their efforts and a special
thankyou to SA District Secretary
David Kirner for his work and
coordination.
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South Australian
District Update

VIC News

ITI Australia

A major recruitment drive at
Calco in Geelong has seen union
membership grow from just 7
members to 33 and this number
continues to rise.

CFMEU members at ITI are holding
back on strike action whilst
Fair Work Commission Deputy
President Andersen oversees a
process for the parties to reach
agreement on a new EBA.
The company have paid a 2%
interim increase.
JELD-WEN
Regency have paid a 2.2%
wage increase with back pay to
1/2/2017 as part of the new EBA.
TIMCO
TIMCO have paid a $20.00
wage increase plus 3.3% to the
1/1/2017.
VIRIDIAN

IN NEGOTIATION
• Bedford Phoenix
• Stegbar
• AIG
• RM WILLIAMS
• Forestry SA
• RAH
• MSP
• Southern Star
DUE FOR NEGOTIATION
• Sapine
• Kingswood Aluminum
• Rowe Aluminium
• UCI
• Pine design
• Comseat
• Ace Shopfitters
• Central Glass

Welcome to new members at Calco
Trusses and Timber

Members on site have used this
collective strength to negotiate
a new agreement that will see
pay increases of 3% per year for
the next three years as well as a
number of improvements to their
conditions.
The delegates are working with
organiser Kylie Brown (pictured)
to map the workplace and put
together a vision of what they and
the members would like to achieve
in the future.

Viridian have agreed to a 3% wage
increase back paid to the expiry of
the last EBA.
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NSW News: Snow doesn’t stop things
heating up in Oberon!

Rain, Hail, Sun or Snow being union is the way to go.

Highland Pine Products delegates L to R Grant, John and Craig
There’s big union action
happening across three major sites
in Oberon.
Carter Holt Harvey has recently
announced that they are planning
to sell the Oberon Structaflor site
(along with the Mount Gambier
site) to Borg Manufacturing and
on top of that we have kicked off
enterprise bargaining.
The overwhelming majority
of Structaflor workers have
signed on to the CFMEU log of
claims and we have tripled our
union membership over the last
few weeks at this site. We’ve
just started negotiations with
management and are keen to get
a fair, reasonable and decent EBA
for all workers at the site.
Over at Highland Pine Products,
for the first time most workers can
remember,the employer has not
allowed them to meet on paid time
to develop their log of claims for
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bargaining. To make sure as many
workers as possible get to have a
say in the lead up to bargaining
the CFMEU has put out a short
bargaining survey and held a
round of meetings at the ends and
beginnings of shifts.
We have had a pretty good
showing to meetings and very
encouragingly we have had a
big survey response - from both
members and potential members.
In addition, we’ve welcomed new
members keen to be involved.
We’ve built the claim based on the
meeting and survey responses
and put the claim to management.
Negotiations continue next week.
At Borg Manufacturing workers
recently voted No when the
employer put out an Agreement
to vote. We were surprised when
management came back to the
table threatening workers back

Kim is one of the long standing
lead delegates at Borg and is
very proud of the work done by
the negotiating team to protect
our hard won conditions
pay and trying to make cuts to
workers conditions. The CFMEU
team have managed to get things
back on track and we anticipate
a slightly improved offer, with
back pay and no cuts to terms
and conditions to be put out for
a vote soon. Delegates did an
outstanding job through this
process and are looking forward
to finishing this up and getting
on to other important matters for
members.
The CFMEU is keen to support
members from across the Oberon
sites to link up and come together
to support each other - because
we know together, we are strong.
If you are keen to be involved
or want any more information
contact your organiser Emily 0423 029 585
emayo@cfmeu.org
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