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CFMEU wins 25k back pay
for members at AKD Colac
The CFMEU has just resolved a dispute that has resulted in over
$25,000 back pay for Union Members that work in the Kilns section at
AKD Colac
The dispute centred around the payment and taking of public
holidays which was unique to the Kilns section because they work a
continuous roster.
This coupled with the introduction of new public holidays in Victoria
led to Union Members raising concerns that their pay packets felt a bit
light.
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Welcome
to new
members:
Grafton
Sawmill
Welcome to our new members at
Grafton Sawmill in Northern NSW.
These members are seeing the
advantages of a strong union in
their workplace. With over 75%
of workers now signed up to the
Union they’ve negotiated a $22.00
pay rise.
Matt Law delegate (at right) is
pictured with new members who
have signed up at the Grafton
Sawmill.

Initially Union members raised the issue internally, only to be fobbed
off by AKD, which led them to contact the CFMEU and request that
an investigation be conducted. Being a member of the CFMEU means
that the Union can legally request your time and wage records from
the company and inspect them.
Upon doing this on behalf of our Members the discrepancies were
quickly identified dating back 7 years.
The CFMEU was successful in reclaiming over $25,000 for our
Members right before Christmas when they need it the most.
Congratulations to the CFMEU Members who had the courage to
speak out and contact the Union.

THIS IS YET ANOTHER EXAMPLE THAT IT
PAYS TO BE IN THE UNION.
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Inequality

6)

And some people believe
that these people actually
EARN this money! That if we
just worked a little bit harder,
and a little bit smarter, that
we too could have our chance
at earning these big bucks. If
that’s true, the CEO of James
Hardie must work over 250x
harder and smarter than the
average construction worker.
If you work a 10 hour day, he
must be working 2,500 hours
a day to EARN his salary!! He’s
not.

7)
1)

Last month, Jeff Bezos, the
CEO of Amazon, overtook
Bill Gates to become the
richest person on earth. How
much money did he need to
accomplish this? A mere $121
billion.
Oxfam has found that just 8
men have as much money as
half the world’s population
– 3.6 billion people! That’s
enough people to fill the MCG
36,000x, or the population of
150 Australias.

2)

Australia’s richest person,
Gina Rinehart has a
fortune of around $21.5 billion.
Her and billionaire real-estate
developer, Harry Triguboff,
have more money than the
poorest 20% of the population.

as the populations of Western
Australia, South Australia,
the Northern Territory and
Tasmania combined.

3)

Ian Narev, the CEO of the
Commonwealth Bank
takes home $12.3 million a
year. That’s over $47,000 a
day. This is despite the CBA
being accused of involvement
in money laundering scandals
and denying terminally ill
people insurance payments
they are entitled to.
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•

Wage growth is the lowest
on record.

•

1 in 3 young people cannot
find enough work.

•

1 in 4 workers are on casual
contracts, not knowing if
they have a job from day
to day. With no sick leave,
annual leave or time off to
look after their family.

4)

The CEO of Dominos
makes more than $21
million, over $80,000 a day,
that’s $10,000 an hour! At the
same time Dominos has been
accused of paying workers
as little as $12 an hour and
selling migrant sponsorship for
$150,000.

8)

Louis Gries, the CEO of
James Hardie, also took
home more than $21 million.
At the same time, the average
worker in the construction
industry (union and nonunion as calculated by the
ABS) earned under $80,000 a
year. The CEO of James Hardie
earned more in a day, than the
average construction worker
earned in a year!

THE SYSTEM
IS BROKEN.

5)

That’s more than 5 million
Australians! About the same

We can’t just sit back and
say that’s the way it is, it
doesn’t affect me. It does affect
you. The richer are getting
richer because:

Temporary overseas
workers are being
exploited. One 7/11 worker was
found to be paid as little as 47c
an hour. A Monash University
study has revealed 80% of
jobs advertised in Australia in
a foreign language are paying
below legal rates.
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A4 paper imports plummet following
successful anti-dumping action
November 4 marked a year since
interim anti-dumping tariffs were
first slapped on dumped A4 photo
copy paper.
In April of this year it was
confirmed that paper dumping
from China, Indonesia, Thailand
and Brazil was destroying local
jobs and that tariffs of up to 45%
were needed to level the playing
field.
Provided the opportunity to
compete in a fairer domestic
market the Australian
manufacturer has flourished
gaining local market share and
investigating capital investments.
As reported by Pulp and Paper
Edge:
“Australian Paper experienced
observable improvements in its
market share after the successful
anti-dumping case on A4 copy
paper.”
Since the duties were first put in

Union wins
at Hyne
Tumbarumba
Public holidays dispute win
and backpay for members.
The Union has had a number
of wins at Hyne Timber
Tumbarumba. Enzo Cepile
(pictured at right) was reinstated
after an 8 month long dispute
with the company after the Union
took the company to the Fair Work
Commission for unfair dismissal.
Enzo has now been reinstated
to his full time position and has
received backpay for the time he
was off work.
Big Win for Union Members
Our members have now received
backpayments of between around
$50 and up to over $750.
Hyne dragged this dispute out for
over 12 months, but due to the
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place, imports have averaged just
4,161 tonnes per month.
Compare this to a few years ago
when dumping was rampant and
paper imports averaged 11,500
tonnes per month and it is easy
to see that the union campaign to
improve Australia’s anti-dumping
system is worth fighting.
China’s main exporter to Australia
copped a 35% anti-dumping
tariff due to the investigation.
Previously representing the
biggest share of imports from
2012-2016, as reported by
Pulp and Paper Edge after the
conclusion of the investigation:
“For the first time in almost two
decades, there were no imports
from China in either May or June of
2017.”
The battle is not over. Exporters
are fighting to be able to continue
to cheat and regain the Australian
market share they have lost.

hard work of your delegates and
the support and patience of our
members we got a win.
This win is evidence of why it
pays to belong to a Union. When
we uncover Award breaches or
underpayment of wages, the
Union will fight and keep fighting
until we win back your legal
entitlements.

They have appealed the outcome
of the investigation to the AntiDumping Review Panel (ADRP)
who have referred some matters
back to the Commission. The
Commission is due to report to the
ADRP on 11 December 2017.
Meanwhile, the Government
of Indonesia continue to act
appallingly. After not getting
satisfaction by pressuring
Australia with threats of
withdrawal from bilateral trade
negotiations over the matter they
have subsequently challenged
the decision at the World Trade
Organisation (WTO).
These matters can take years to
resolve at the WTO and the tariffs
remain in force in the meantime.
The CFMEU considers that the
complaints made countries and
exporters to the ADRP and the
WTO are baseless and we look
forward to them being dismissed.

We are hiring:

Industry Fund Superannuation
Co-Ordinators
The CFMEU FFPD currently has
two positions available - one in
Lismore NSW and the other in
Southern NSW.
Industry Fund Superannuation
Co-ordinators are full time
positions working primarily with
members in the Forestry, Forest
Building Products, Furnishing,
Timber Manufacturing and Pulp &
Paper industries. These positions
are with a national trade Union
contracted to a Not For Profit
industry fund with approximately
$2 billion under management.
Industry Fund Superannuation
Co-Ordinators will build and
maintain effective & beneficial
stakeholder relationships with
Members and Employers.
The position descriptions are
available here: https://ffpd.cfmeu.
org.au/notices-members
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Update your
contact
details.
Union power comes from our
members. For the Union to be
at its most effective, we need
to be able to contact members.
Please take a couple of minutes
to call the Union on 1800 060
556 to update your details.

Pulp and
Paper
Worker News

AUTHORISED BY MICHAEL O’CONNOR - CFMEU NATIONAL SECRETARY. 540 ELIZABETH ST MELBOURNE 3000

The CFMEU Pulp & Paper Workers
District congratulates our member
Rebecca for achieving her Boiler
Attendant tickets this week.
Rebecca is the first woman to
achieve this qualification at her
paper mill, where women comprise
only about 5% of total members in
the 540 person strong production
workforce. Rebecca’s skills and
work ethic are admired by both
members and management alike.

Fellow trainee Rodney said “it
was fantastic to see women in our
industry continue to push forward
into traditional male roles and
‘smash the glass ceiling’ whenever
they can”.
Congratulations Rebecca!
Photo: Rebecca with fellow
trainees Rodney and Geoff.

Rebecca said “I am rapt to have
gotten through my training and
now I’m looking forward to putting
my new skills into practice”.

We have
moved.
The CFMEU FFPD has moved
to 540 Elizabeth St Melbourne.
All other contact details for the
Union remain the same.

The Union extends our very best wishes to all members for
a happy Christmas and New Year and a safe and enjoyable
holiday season for those taking a break.
The Union Office will be closed from 12 .30pm on Friday 22
December and re-opening on Monday January 8 on a skeleton
staff.
A Union Official will be available during this period if you
require assistance with urgent matters. Please call the office
on 1800 060 556 and the answering machine message will
advise you of the mobile number for the official on duty to
deal with urgent matters.
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