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BUT FIRST WE NEED TO
CHANGE THE GOVERNMENT
UNIONS AND LABOR AGREE TO:

THE CFMEU IS FIGHTING TO CHANGE THE RULES TO MAKE LIFE BETTER FOR AUSTRALIAN WORKERS AND
THEIR FAMILIES. THE LAST SIX YEARS UNDER THE LIBERAL NATIONAL PARTY HAVE BEEN TERRIBLE FOR
WORKING PEOPLE AND THEIR FAMILIES.

CHANGE THE RULES CAMPAIGN UPDATE AUSTRALIAN LABOR PARTY COMMITMENTS
So far the ALP has made the following commitments to
change the rules:

• STOPPING CASUAL WORK
WHERE IT’S REALLY PERMANENT WORK.
Labor will ensure the workplace relations system reduces
the incidence of underemployment and insecure work. Labor
will set an objective test in legislation for determining when a
worker is a casual.

• CASUAL CONVERSION RIGHTS ENHANCED
The ALP has pledged to improve job security by: Encouraging
the Industrial Relations Commission to give casuals
employed on a long-term regular basis the right to make a
reasonable request for conversion to permanent employment.

• SAME JOB SAME PAY FOR LABOUR HIRE WORKERS
The ALP has pledged to introduce new laws to ensure labour
hire workers receive the same pay and conditions as those
who are employed directly.

• NATIONAL LABOUR HIRE LICENSING SCHEME
Labor will protect labour hire workers by establishing a
national labour hire licensing scheme to regulate the labour
hire industry and ensure that minimum legal standards are
met. Labor will also legislate to guarantee that labour hire
workers receive the same pay and conditions as directly
employed workers doing the same work. Labor will not
accept the abuse of fixed term contracts of employment.

• STOP WORKERS BEING FORCED ONTO ABNS

LOW WAGE GROWTH,
SHOCKING WAGE THEFT, SUPER
INCREASES STOPPED, AN
EXPLOSION OF LABOUR HIRE,
CASUAL AND INSECURE WORK,
THE DESTRUCTION OF THE CAR
MANUFACTURING INDUSTRY
AND TAXPAYER BODIES
CALLED THE ROC AND THE
ABCC ATTACKING WORKERS’
RIGHTS AND TRADE UNIONS.
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Labor will ensure ABNs are not simply a means to transfer
workers into insecure work with lower wages and conditions.

• A FAIR GO FOR LOCAL WORKERS
Labor will prohibit the Commonwealth signing trade
agreements that allow companies to employ temporary visa
workers without first having advertised the jobs so that local
workers can apply.

• END UNCAPPED TEMPORARY WORKER VISAS
Labor recognises that trade agreements should not be used
to undermine Australian working conditions and foreign
workers should only be used in situations where specific
skills shortages are present and only for the period it takes to
train and develop the capacity of an Australian to do the job.
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Labor will ensure all categories of temporary workers are not
exploited through sham contracting or unethical labour hire
practices. Labor will ensure skilled migrants and temporary
visa holders who are exploited have ‘whistle-blower’ status.
Labor will consider further protections and visa categories for
workers who are exploited.

• S
 TOP EMPLOYERS CANCELLING
WORKPLACE AGREEMENTS
Labor will ensure that collective agreements are genuinely
agreed to by a representative cohort of the workers to which
they apply. Labor will also prevent the unilateral termination
of collective agreements that reduce workers’ entitlements
and provide an effective mechanism for the termination of
any remaining ‘WorkChoices’ agreements.

• RESTORE PENALTY RATES
Labor understands penalty rates compensate workers for
working excessive or unsociable hours. Labor will reverse
the cuts to Sunday and public holiday penalty rates, and will
amend the Fair Work Act so awards cannot be varied to cut
workers’ take home pay.

• ABOLISH ABCC AND THE ROC
The Abbott/Turnbull/Morrison Governments have set up
shamelessly politicised commissions. The Registered
Organisations Commission (ROC) and the Australian Building
and Construction Commission (ABCC) charge millions to
the taxpayer to relentlessly harass unions, pursuing working
people for insignificant issues like flying Eureka flags,
attending rallies and conduct televised police raids while
ignoring safety issues that endanger the lives of workers.
Labor will abolish the ABCC and ROC.
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• INCREASE TO 10 DAYS PAID FAMILY AND
DOMESTIC VIOLENCE LEAVE
Labor supports the right of every worker to a safe home,
community and workplace. Labor stands against family
violence. Labor will introduce 10 days paid Domestic
Violence Leave as a universal workplace right in the National
Employment Standards.
Now we need to talk to our friends, our families and our coworkers about why this election is so important.
Research shows that people are much more likely to
be influenced by people they know when it comes to
encouraging people to vote or changing the way
they vote.
NEED TO READ THE FINE PRINT?
You can find all of the ALP election commitments in the 2018 National
Platform here: www.alp.org.au/media/1539/2018_alp_national_
platform_constitution.pdf

WANT MORE INFORMATION?
Find out more about the
Australian Unions Change the Rules campaign here:
changetherules.org.au/learn-more
Get involved in the Change the Rules campaign:
changetherules.org.au/join-the-movement
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Union WinS!
THE CFMEU MANUFACTURING DIVISION IS
GETTING BIGGER AND STRONGER. AND A
MORE POWERFUL UNION MEANS BETTER
DEALS FOR MEMBERS.
AS MEMBERSHIP GROWS, THE POWER OF
THE UNION TO HELP WORKERS INCREASES.
THE MORE MEMBERS WE HAVE, THE MORE
EMPLOYERS HAVE TO LISTEN TO UNION
DELEGATES AND THEIR WORKFORCE.
EVERY UNION WIN IS ACHIEVED THROUGH
WORKERS STANDING TOGETHER AND THE
MORE MEMBERS WE HAVE THE STRONGER
WE ARE.
HAVE A CHAT TO YOUR CO-WORKERS
ABOUT SIGNING UP SO YOU CAN ALL GET
THE BENEFITS OF UNION MEMBERSHIP. IT’S
PRETTY SIMPLE REALLY – WHEN THE UNION
HAS 100% MEMBERSHIP IN A WORKPLACE
WE ARE IN A VERY STRONG BARGAINING
POSITION AND ALL MEMBERS BENEFIT.
HERE ARE JUST SOME OF THE RECENT WINS
THAT THE UNION FIGHTS FOR EVERY DAY.

1. M
 ASSIVE WIN FOR FURNISHING INDUSTRY MEMBER
- $18,000 UNPAID SUPER RECOVERED
The Union has recovered $18,000 in unpaid super for a
member after her employer, Total Care Upholstery, refused
to pay our seamstress member her superannuation
entitlements for 3 years.
The employer claimed that “he didn’t have to pay” and that
“super had nothing to do with the union” and that it is a “tax to
be paid to the ATO”.
The Union took the case to the Fair Work Commission and on
16 January 2019 recovered $18,000.00 in unpaid super for our
member who is very happy with the outcome.

2. $ 13,304.85 RECOVERED FOR 6 MEMBERS FROM
ALLSAFE COATINGS
The Union has recovered backpay for 6 members who shared
back payments of $13,304.85 as the company had not been
paying in accordance with the Regular Daily Hire Provisions in
the agreement on a site in Nar Nar Goon, Victoria.
After attending the FWC last year, Southern Star Windows
was forced to pay over $55k in unpaid meal Allowance.
However they did not learn their lesson and continued
to ignore their obligations which resulted in the Union
recovering an extra $15,900 in unpaid meal Allowance.
Another $38440 was recovered for 4 junior employees who
were not being paid the correct rate under the EBA.
Having identified another underpayment for the 7 forklift
drivers who have been classified incorrectly, the company is
working on paying 1 member per week. We have 2 members
who have received their back pay already with 1 receiving
over $13k and another $2874. We still have 5 more members to
receive similar sums.
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3. ARE YOU BEING PAID THE CORRECT CLASSIFICATION these industries as transitional jobs in new expanding areas
of work.
FOR YOU WORK?
A member who worked at a sawmill approached the Union
because he thought his employer had underpaid him as
a casual and he was concerned that he was incorrectly
classified under the Timber Award.

Sometimes these companies are non-union and have out of
date zombie agreements known as “sub-award EBAS.”

The Union took the matter to the South Australian
Employment Tribunal and recovered almost $5,000.00 in back
pay for the member.

Recently in South Australia a member ended up in a nontraditional industry and worked for two years and was
under-classified as a new entrant. New entrants or Level 1
employees normally can only work at the new entrant level
for 3 months before going to a higher level.

4. W
 IN FOR GLASS WORKER MEMBER WHO WAS
SACKED UNFAIRLY

In this case the member worked for 24 months as a new
entrant. The union negotiated a $1,500.00 backpay for
the member.

A member working in the glass industry was sacked unfairly
from a window manufacturer in Tasmania. The Union took the
matter to the Fair Work Commission and presented the case
that he was dismissed unfairly. This member did not want to
return to the workplace after the way he had been treated
and the Union was able to negotiate a settlement of $4,374.00
for him and succeeded in getting the record changed from
termination to resignation. Our member was very happy with
the outcome.

5. C
 LOTHING WORKER SACKED FOR
UNEXPLAINED ABSENCES DESPITE HAVING
MEDICAL CERTIFICATES
A clothing industry worker at Australian Defence Apparel was
unfairly dismissed and approached the Union for assistance.
The employer claimed that she had been dismissed due to
unexplained absences from work, however the member had
medical certificates for the time she was absent.
The Union took the case to the Fair Work Commission. Our
member did not want her job back after the way she had
been treated and accepted $4,393.00 in compensation after
working there for 18 months.

6. O
 VER $5000 RECOVERED FOR UNDERPAID
SAWMILL WORKER
A member working at a sawmill in the Northern Rivers region
of NSW was underpaid his annual leave, 17.5% leave loading,
and RDOs.
The Union took his employer to the Fair Work Commission and
recovered $5,025.45

If you end up working in a non-traditional industry on a
zombie agreement contact the union for assistance to ensure
you are being paid correctly.
We can assist you and also ensure you are in the right union
for the work you are performing.
Contact the Union on Free Call 1800 060 556

9. A
 NOTHER ACCIDENT PAY WIN GIVES $1,625.00 TO
INJURED MEMBER
A young CFMEU member at a South Australian residential
timber building supply company was injured at work.
Whilst the member received some workers compensation
payments, the employer did not apply the award accident pay
system correctly and the worker was underpaid $1,625.00.
Following the involvement of Union officials, external
and internal lawyers and consideration of legal advice an
exchange of correspondence and some direct discussions
with the employer, the member received his entitlement.
The Timber Industry Award 2010 Clause 23: Accident Pay
guarantees workers their full pay for a period of 39 weeks in
the timber stream and 52 weeks in the pulp and paper stream.
If you are injured at work always check with the union that
your entitlements are correct.

IF YOU WANT BIGGER AND BETTER WINS AT WORK,
TALK TO YOUR WORKMATES ABOUT JOINING THE
UNION. WITH MORE MEMBERS WE ARE STRONGER
AND CAN DELIVER EVEN MORE FOR MEMBERS.

7. GLASS WORKER SACKED WHILE ON WORKCOVER
A glass worker was dismissed while he was on WorkCover
payments for a work related injury. The Union took the matter
up with the employer and ensured his WorkCover payments
were reinstated. Despite having only been with the employer
for a short period of time, the Union negotiated a settlement
of $3,872.00.

8. $ 1,500 BACKPAY FOR NEW ENTRANT
ON ZOMBIE AGREEMENT
Members working in traditional industries like timber, textile,
clothing and footwear, furniture and glass sometimes end
up in working in other industries like cleaning, security or
traffic management.
This often happens after workers have suffered workplaces
injuries that restrict heavy lifting but workers also move into
MARCH 2019
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NEW ORGANISERS FOR NSW
THE MANUFACTURING DIVISION HAS RECENTLY APPOINTED NEW
ORGANISERS IN NSW WHO HAVE HIT THE GROUND RUNNING.

Alison is pictured at left campaigning with fellow members in
the community for fair pay and conditions for garment workers.

Cassie pictured above at left celebrating with Union delegate
Bev after union members on site stood together and saved
Bev’s job after management attempted to unfairly dismiss
her. Once again members proved that when workers stand
together, workers win!

ALISON RUDMAN

CASSIE DERRICK

Alison Rudman is our new Senior Organiser in the NSW
District. She has worked for unions in both Australia and the
US for over 15 years. She comes to the CFMEU from the RTBU
where she was the Director of Organising and headed up the
Sydney Trains Enterprise Agreement campaign (and fight for
the right to strike).

Cass Derrick is one of our new organisers in the NSW District.
She has had a varied career that began in event management
before moving to organising and campaigning roles with
unions and a peak body. She comes to the CFMEU from MEAA
(the media union) where she organised major mastheads
such as News Corp and The Guardian.
Cass is currently organising with workers across the carpet
and mattress manufacturing sectors to step up and take
control of their work, safety and lives, as well as unionising
and lifting the standards in Australian made boots and
work wear.

UNION Survey
LET US KNOW WHAT YOU THINK
The Union will be conducting a survey of members over
the coming weeks so you can let us know first-hand what
you think the Union does well, and the areas where we
can improve.
We want to build a bigger, stronger Union and this
means getting your feedback so that we can get more
members engaged.
Keep an eye out for the survey and let us know your thoughts
to help us to provide a better service for members, who after
all are the life blood of the Union.
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Kimberly-Clark
members at the
Millicent Mill stand
strong as company
attempts to
weaken conditions

Taking on a massive multi-national company sounds hard, but as workers at KCA Millicent have shown, if you stand together and
remain united, you win.

AFTER FOUR YEARS OF NEGOTIATIONS AND FIVE VOTES ON A NEW COLLECTIVE AGREEMENT, THE PULP
& PAPER WORKERS DISTRICT MEMBERS AT THE MILLICENT TISSUE MILL IN SOUTH AUSTRALIA HAVE
SIGNED AN AGREEMENT WITH KIMBERLY-CLARK.
Kimberly-Clark had attempted to drastically weaken terms
and conditions, under the threat of closing the mill. The plant
employs 400 people, and produces Kleenex and other wellknown brands. The Millicent Mill is the major employer in the
town, with as many as 3,000 jobs depending on the plant.

4.5 per cent, plus a cash payment of $1,000. The company
also committed to maintain staff on some equipment lines
until 2021, and to agree training priorities for new career
paths jointly with the union. However, the threat of plant
closure remains.

In June last year, CFMEU members started indefinite rolling
industrial action after failing to reach an agreement with
the company. The stalled negotiations have meant that
wages have stagnated since 2014, and workers have had no
assurances that the plant would remain open.

Alex Millar, CFMEU Pulp and Paper Workers District
Secretary said:

The company announced in January 2018 that it intended to
shed about 5,000 jobs globally, and close up to ten plants.
International Union bodies publicly condemned this antiworker behaviour by Kimberly-Clark, and unions around the
world sent solidarity messages.

“Our members at Millicent have shown that by standing
united, workers can win out against these attacks and
threats by corporations. By their attempts to remove
workers’ conditions, Kimberly-Clark has lost much more than
they could ever have won, destroying 30 years of industrial
harmony at the mill. Because of their actions it will take a
very long time if ever for this company to win back the trust
of the workers.”

Late last week CFMEU members voted to accept a new
offer from the company that includes a wage increase of

The paperwork for the agreement has been lodged with the
Fair Work Commission.
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Maryvale members working bee

Together we are stronger. This is what unionism looks like.

CFMEU MEMBERS FROM THE AUSTRALIAN PAPER
MILL IN MARYVALE, VICTORIA, SPENT 2 DAYS
HELPING OUT A CO-WORKER WHO IS FACING
SERIOUS HEALTH ISSUES.
Together the members were able to complete a huge amount
of work which brought a smile to the member’s face and
made the whole experience enjoyable for all involved.

More proof that
we need to
Change the Rules

These sorts of efforts make you so proud to be a part of the
CFMEU and the whole Union movement when people band
together to help out a brother in need. So thanks to all the
CFMEU members who came along and assisted.
You can watch the video on Facebook at this link:
facebook.com/CFMEUManufacturing/
videos/1182056528617301/

ONE FORTY ONE AND BORG MEMBERS LEFT
HANGING BY FAIR WORK
You’ve negotiated with the boss, voted on a new agreement,
and it’s still not approved by Fair Work so you haven’t got your
pay rise? Yet another reason we have to change the rules.
Despite the Union successfully negotiating agreements, two
workplaces in the Greater Green Triangle District (covering
South East SA and parts of Western Victoria) are still waiting
to be paid their new entitlements.
The agreement covering members at Borg was lodged
with the Fair Work Commission (FWC) in September last
year, but it still hasn’t been certified. Members at One Forty
One (formerly the Carter Holt Harvey Jubilee Highway mill)
negotiated their new agreement, it was lodged in December,
and they are still waiting to receive the new rates of pay.
There is a huge backlog at the FWC which means they don’t
have the resources they need to do their jobs properly.
Without a properly functioning workplace umpire, workers
miss out.
WE NEED TO CHANGE THE RULES SO THAT WORKERS GET
THE PAY RISES THEY DESERVE WITHOUT WAITING AROUND
FOR MONTHS.
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NSW organisers and members at the
Tet Festival (Vietnamese Lunar New
Year) talking to the community about
the benefits of union membership and
the importance of buying locally and
ethically made clothing.

CFMEU Manufacturing
District Election Results
THE FOLLOWING CANDIDATES WERE DECLARED ELECTED:
TCF SECTOR NATIONAL SECRETARY (1)

SOUTH AUSTRALIAN DISTRICT

•

TRANSITIONAL TCF SECTOR COMMITTEE OF
MANAGEMENT MEMBER (3)

Jenny Kruschel

DIVISIONAL CONFERENCE
TRANSITIONAL TCF SECTOR DELEGATE (6)
•

BENNETT Todd

•

HUYNH Truc

•

JAN Hunt

•

PHAM Thuy

•

SMITH Warren

•

COVENTRY James

•

ELIES Lynette

•

HUEPPAUFF Matt

NEW SOUTH WALES DISTRICT SECRETARY (1)
•

AIRD Michael

VICTORIAN DISTRICT

QUEENSLAND, NORTH TERRITORY AND WESTERN
AUSTRALIA DISTRICT TRANSITIONAL TCF SECTOR
COMMITTEE OF MANAGEMENT MEMBER (1)

TCF FULL TIME OFFICER (1)

No Nominations Accepted

•

NGUYEN Nguyet

NSW DISTRICT TCF SECTOR

•

TCF Assistant Secretary (1)

•

MACPHERSON Beth

TRANSITIONAL TCF SECTOR COMMITTEE OF
MANAGEMENT MEMBER (6)
Candidates

New phone number
for TCF members
MARCH 2019

•

HEIR Dean

•

KERRIGAN Glenyce

•

O'LEARY Mick

•

RUHA Beverly

THE PHONE NUMBER FOR THE TEXTILE, CLOTHING AND
FOOTWEAR (TCF) SECTOR OF THE CFMEU MANUFACTURING
DIVISION HAS CHANGED.

WE CAN NOW BE CONTACTED ON
03 9274 9200 OR 1800 060 556 TOLL FREE.
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120 workers sacked just
days before Christmas

Fastline workers took up the fight for their unpaid super by
backing the Change the Rules campaign. They know that
changing the rules is the only way that workers will get a
fair go.

ANOTHER REASON WHY WE NEED TO FIGHT TO
CHANGE THE RULES
Workers at Fastline International, which is based at Derrimut
in Melbourne's western suburbs, were told on Thursday
December 20th, 2018 that they had lost their jobs and should
not come in to work the next day. They were also told they
would not be paid for the work they had already completed
for the week.
Jenny Kruschel, Textile Clothing and Footwear (TCF) sector
National Secretary of the CFMEU Manufacturing Division
said that the move stunned workers, who were owed millions
in entitlements, including annual and long service leave,
superannuation and unpaid wages and the collapse would
have a devastating impact on many workers.
"Many of these 120 workers have given years of loyal service
to this company, yet they were given less than an hour's
notice that they no longer have a job, won't be paid for their
work this week and are unlikely to receive the entitlements
legally owed to them," she said.
The Union met with members on Christmas Eve to provide
advice and support. The local Member of Parliament, Brendan
O’Connor, who is also the Shadow Minister for Employment
and Workplace Relations attended the meeting at 8am to
offer his full support to members and committed to providing
any assistance he could to assist.
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Fraser from the Brownstone Café in Keilor Downs is pictured
above with members from Fastline as he was presented with a
gift to thank him for his solidarity and support.

The Union continues to meet with former Fastline workers to
provide assistance with lodging claims under the Government
run Fair Entitlements Guarantee so they can recover at least
some of what they are owed.
The union took action against Fastline earlier this year
following revelations superannuation was not being paid,
recovering more than $600,000 for workers.
"Thankfully, our efforts to recover this money before the
company collapsed provides one piece of positive news for
workers, but it does highlight the fact that management
appear to have been dipping into employee entitlements to
keep the business afloat," Jenny Kruschel said.
Throughout this process, the workers received amazing
support from Fraser, the owner of the Brownstone Café in
Keilor Downs. The Union had arranged to meet with members
in a local park and Fraser immediately offered to make his
café available to workers and their union free of charge. He
did this on numerous occasions and it meant workers could
meet to discuss the steps in their campaign in comfort. As a
token of their appreciation and thank him for his support, the
workers presented Fraser, with a CFMEU cap and hoodie.
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Big wins for textile, clothing
and footwear members

BEFORE AMALGAMATING WITH THE CFMEU, THE TCFUA FOUGHT LONG AND HARD FOR THE RIGHTS OF
TCF WORKERS
Sweatshops aren't exclusive to low-wage countries. In fact, it's likely some of the clothes you wear with a label saying "Made
in Australia" were made by an outworker in a backyard sweatshop, perhaps not far from where you live or work.
There has been a long history of exploitation of outworkers. Well-known brands flouting Australian labour laws are common.

WHAT IS ETHICAL CLOTHING AUSTRALIA?

BIG WIN FOR TCF WORKERS

Ethical Clothing Australia (ECA) works to combat the issue of
outworker exploitation by providing ethical accreditation for
Australian-made clothing. ECA accreditation guarantees that
brands obey the law, which means all workers throughout
the supply chain receive fair wages and decent working
conditions. To receive accreditation, brands' entire supply
chains are mapped, including the hidden workforce, a process
which often uncovers parts of the supply chain that even the
brands weren't aware of.

At the ALP National Conference held in December last
year, the National Secretary of the TCF Sector of the
Manufacturing Division, Jenny Kruschel, succeeded in having
the following resolution passed so that the ALP National
Platform now commits to:

Ethical Clothing Australia (ECA®) is an accreditation body
working collaboratively with local textile, clothing and
footwear (TCF) businesses to ensure their Australian supply
chains are legally compliant.
ECA accreditation is focussed on ensuring that local TCF
workers are being paid appropriately, receiving all their
legal minimum entitlements and working in safe conditions
throughout the entire supply chain. As manufacturing supply
chains can be complex, ECA work alongside Australian
businesses to ensure their legal obligations are met.
The program maps a company’s Australian supply chain
throughout the entire cut, make and trim process, including
all value adding processes. This is done via annual
compliance audits conducted through an agreement with the
Textile, Clothing and Footwear Sector of the Manufacturing
Division of the CFMEU.

•

Ensure government procurement delivers world-class
public services, through fair and open procurement
processes free of corruption and discrimination;

•

Lead on sustainability and ethical procurement practices,
including by:
-E
 stablishing a Textile, Clothing and Footwear
(TCF) Ethical Procurement Register requiring all
companies that tender for Government contracts in
the TCF industry to hold Ethical Clothing Australia
accreditation and be on the register;
-R
 equiring contractors on publicly funded projects to
purchase locally manufactured TCF from businesses
which are accredited by Ethical Clothing Australia
(where the required goods are manufactured locally,
meet all requirements of bid specifications, there
is a genuine market and the procurement will be
consistent with our international obligations);
-P
 roviding important financial support to Ethical
Clothing Australia.
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