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CFMEU Manufacturing Division members turned out in force across the
country as they campaigned to change the rules for a fair go.
Hundreds of thousands of Australians hit the streets in November as the
Change the Rules campaign demanding more secure work and fair pay
ramps up. Union members and supporters rallied in cities and regional
communities across Australia.
These events, involving all Australian unions including the CFMEU, represent
the largest mobilisation of working people since the Your Rights at Work
campaign more than a decade ago.

WHY WE RALLY
•

Too many working people are struggling to keep their head above water.

•

Profits are up. Household bills are up. CEO pay is up. But pay rises for
working people are at record lows.

•

The system is out of balance.

•

Big business has too much power and employers can just say no to fair
pay rises.

•

Scott Morrison is making it worse by cutting penalty rates and giving big
business even more power.
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CHANGE THE RULES RALLY

•

The rules that made sure working people got fair
pay rises are broken.

•

Rebuild TAFE and properly fund schools
and universities

•

We need new rules to rebalance the system.

•

•

Working people need rights at work that give
them the power they need to win pay rises and to
protect them against unfair pay cuts.

Use government spending power to promote
secure jobs

•

Stop exploiting temporary visa workers. Ensure
that locals are trained and offered jobs first

Australia needs a pay rise.

•

Trade agreements should defend and
improve jobs

•

WHAT ARE WE FIGHTING FOR?
We need to change the rules so WORKING PEOPLE
ARE PUT FIRST, NOT BIG BUSINESS
•

Stop employers from preventing working people
being active in their union

•

Abolish the ABCC & ROC

•

Workplace representatives and delegates must
be respected and supported

•

•

We need a strong independent umpire that will
resolve disputes and create new rights for workers

•

We need to end wage and superannuation theft

We need to Change the Rules so people can WIN
FAIR PAY RISES
•

Stop employers terminating existing agreements

•

Workers’ representatives must be involved

Casual workers deserve the right to
permanent work

•

Restore penalty rates

•

A living wage for all workers

Same job – same pay for labour hire workers

•

Deliver equal pay for women

We need to change the rules so people can have
MORE SECURE JOBS
•

We need to Change the Rules so WORKERS’ RIGHTS
CAN BE ENFORCED
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UNION CALLS FOR INDEPENDENT SAFETY
COMMISSIONER AFTER HORROR CRASH
Secretary of the Construction Forestry Mining and
Energy Union’s Greater Green Triangle District, Brad
Coates has called for the establishment of a new,
independent safety commissioner for South Australia
and for coronial inquests into deaths at work to
be mandatory.
Mr Coates said that following the CFMEU
Construction and General Division’s submission to the
coronial inquest into the death of construction worker,
Jorge Castillo-Riffo, it has highlighted the urgency of
strengthening our laws surrounding workplace safety.

“Fatigue management programs were only as good as
the agency appointed to monitor compliance and in
this case Safework SA, has a recent history of not being
up to the task of enforcing compliance standards in
workplaces in the state.
“Self-regulation has proved to be a disaster in
workplace safety”. Mr Coates said.
Key recommendations made by the CFMEU to the
recent coronial inquiry include;
•

Mandatory coronial inquests should be held into
all deaths at work, with a mandatory requirement
for the reporting of any action taken, or proposed
to be taken, in consequence of any findings and
recommendations made;

•

Families of the deceased workers should receive
funding to be represented;

•

SafeWork SA has failed to commence any
prosecutions or civil proceedings for breaches of
workplace safety laws that do not result in injury
or death, and this needs to stop;

•

The investigation unit of SafeWork SA should be
disbanded, with investigative work given to the
police and prosecution work given to the DPP;

•

Introduction of industrial manslaughter laws; and

•

A judicial inquiry should be held to report on
measures to stamp out employment practices
that deter workers from raising concerns about
workplace safety.

“Workers have lost faith in the current system to enforce
safety and compliance throughout workplaces.
“It is almost two years since four young men tragically
lost their lives in a workplace accident in the South
East and the silence has been deafening in regards to
results of investigations into four workplace deaths.
Safework SA were quoted stating there was no evidence
of any breaches of the Work Health and Safety Act 2012
that warranted the ”initiation of prosecution” against
any party.
“This workplace tragedy where four people were killed
should at the very least be investigated by a coronial
inquest to give the families of the deceased some
closure, and this procedure should be mandatory for all
deaths in the workplace,” Mr Coates said.
He said the fatigue management programs, trialled
as a result of the 2016 accident, were only delivering
modest improvements, and there is still strong
evidence of some employees still working long and
unsafe hours in the harvesting and haulage section of
the timber industry.
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Two workers received burn injuries after a fire ignited
in the heat plant of the Timberlink sawmill in October.
Greater Green Triangle District Secretary Brad Coates
said that could have potentially killed employees if
the fire triggered an explosion.
The Union has called for greater safety standards
in the regional timber processing sector following
the incident and has criticised SafeWork SA for not
conducting regular safety audits in regional mills.
Brad Coates said that two workers received burns
and were treated in hospital after their shirts melted
to their backs, necks and arms and one of the injured
workers was yet to return to work and had taken
stress leave after the October 4 incident.
“This was a three-storey high fire which had the
potential to cause fatalities and serious injuries to
workers on the site and correct procedures which
should have been actioned were deferred and delayed,”
Brad Coates said.
The company not only did not call the fire services
immediately but they told workers to use water

TARPEENA MILL FIRE
PUTS WORKERS’ LIVES
AT RISK
The Union has sounded the alarm over falling safety
standards after members at the Tarpeena Mill in
South Australia were placed in danger when a three
storey high fire broke out at the mill.

“When the emergency services arrived at the site,
access was delayed because sawmill production
had not stopped and delayed fire suppression,” Mr
Coates said.
He said this situation would not have happened 20
years ago.
Brad Coates said the union had spoken “at length” to
Timberlink about the disgraceful incident, but was yet
to hear any response from SafeWork SA.

LAMINEX TULLAMARINE
MEMBERS TAKING A STAND
FOR A BETTER DEAL.
CFMEU Members at the Laminex Distribution Centre
in Tullamarine are taking 4 hour rolling stoppages after
12 weeks of negotiations with Laminex have failed to
deliver a new agreement.
The company initially refused to budge from its offer
of a below inflation increase of 1.8% each year for three
years and the rollover of the existing agreement. The
company have now offered a 0% increase in the first
year and a $3k cash payment and then 2% and 2% with
a rollover of the existing agreement, which members
have rejected.
The Union has negotiated a sign-on fee of $560 and
the company have agreed that shift allowance will
be paid for sick days and public holidays. Discussions
are ongoing about an RDO for Melbourne Cup
Weekend – members are pushing for all workers to
get the Monday off but the Union’s claim for income
protection insurance has been rejected. Members will
stand their ground until they get a real wage increase
that keeps pace with inflation.
Members are peacefully protesting outside the gate
during stoppages.
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LOADING BACK
AT BEDFORD
CFMEU and United Voice union members and
Australia’s second largest disability employment
services provider Bedford Industries have reached
agreement to reintroduce the 17.5% loading at their
sites throughout Australia.
A number of years ago the loading was wrapped up
into hourly rate percentage increases but negotiators
and members voted to bring it back in the 2017
bargaining round.
Employing over 1200 workers and 140 staff, Bedford
in an industry first, provided paid dispute resolution
training leave for newly elected shop steward Dave
Low (R) so he can assist fellow workers on the job.

MEMBER WINS BIG
ON UNPAID SUPER
DESPITE COMPANY
GOING BANKRUPT
CFMEU member Peter Seddon was not paid
superannuation for 3 years whilst working as a
glass and glazing worker in South Australia. He was
owed $20,525.01. The Union took action on Peter’s
behalf and commenced legal proceedings against
the company. At this point the company went into
administration and therefore could not be sued as it
no longer existed.
The Union then sued the employer and his wife as
directors of the company in the Federal Circuit Court.
As directors of the company they were personally
responsible for the payment of superannuation. The
process of tracking them down took 18 months and
included serving them with court documents on
Facebook. Following this their lawyer made contact
with the Union to discuss settling the matter.
Peter accepted settlement of $14,000.00. He did not
receive the full amount owed because the directors
were facing difficult financial difficulties.
Despite the fact that Peter did not receive the full
amount owed to him, he was happy to settle because
once companies go belly-up, workers rarely get their
entitlements and superannuation is notoriously and
grossly underpaid to the tune of billions of dollars in
this country.
The case shows the Union can recover
superannuation for members even when employer
goes into liquidation by chasing up the boss and
taking action to force them to pay personally.

VICTORY FOR
FASTLINE WORKERS
The Union has been fighting to recover more than
$600,000 in unpaid Super for Fastline workers. The
case has now been going on for almost a year.
The workers have held firm and are not giving up the
fight to recover all of the money that is owed to them.
As a result of this strong action by members,
the company has recently paid the balance in
superannuation owed to workers. (Pictured left)
Congratulations to all our members at Fastline for
proving that when workers stick together, workers win.
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CFMEU MEMBERS
CUTTING OUT
BIG BUSINESS
Energy prices in Australia are now close to
the highest in the world.
We were told privatisation would push
prices down as competition would create a
more competitive market.
However, power company profits are
soaring along with prices: EnergyAustralia’s
profits are up 200% this year alone yet the
grid remains in tatters.
We’re being ripped off by big business, not
only for electricity. The NBN was going to be
fibre to the home, now they want us to pay
for that and phone bills as well.
The CFMEU is going to give big business
the flick and give our members a break on
utilities prices.
We’ve started our own company uPoint. It’s
ONLY for financial union members. It cuts
out big business profits, shareholders and
expensive marketing.
We’re calling it uPoint.
Union members will get access to
preferential deals on power prices, NBN
and phone access with more services
coming soon.
“This is great, I’ve signed up and I’m going
to save big time” says Michael O’Connor,
CFMEU National Secretary.

MOBILE

“The best bit is that our members will make
big savings.

NBN

“Any profits go straight back to the movement
to make our union and our members
even stronger.

ENERGY

GET A COLLECTIVE BARGAIN!

UPOINT.COM.AU/CFMEU

“And the call centre is in Australia so when
you call uPoint you will talk to someone in a
good union job.”
Sign up now and save a heap – keep an eye
on your emails and letterbox to get your
unique access code.

Construction Forestry Maritime
Mining and Energy Union in
partnership with uPoint

COMING SOON

ENERGY Find out more at uPoint.com.au/energy

COMING
SOON

Union
Saver

We’re taking on the big
energy companies!
Cut big business proﬁts out of your bill

IT’S TIME TO TAKE
THE POWER BACK!
By joining uPoint Energy and getting on the Union Saver deal, Travis stands to save just over
$300 a year on his current electricity bill and to contribute to the CFMEU at the same time.
uPoint Energy is 100% Australian and provides you affordable electricity with no misleading
discounts and no price gouging, ever.

Check us out at www.uPoint.com.au/energy or call 1300 667 637.

IF YOU DON’T FIGHT, YOU LOSE
New agreement at Triumph International

We renegotiated Triumph’s Enterprise Agreement
with members taking action to win a great deal. It
didn’t come easy, with management crying poor
and attempting to divide the members and bash
the union, but the members stayed solid and won! It
helps to have 100% union membership at the site.
Management were offering pay rises of 2.5% per year,
however members weren’t happy and conducted
two actions:

These actions forced management to take them
seriously and in the end we won:
•

4 year agreement;

•

3.5% for first year;

•

2nd, 3rd and 4th year will be in line with FWC
Wage Review, but a minimum of 3% and
maximum of 3.5% each year;

•

Increased notice period for redundancies;

Firstly, 100% of members signed a petition calling for
the pay offer to be increased.

•

Allowances to continue to be paid during
paid leave;

Secondly, 100% of members pulled out of working a
public holiday at short notice.

•

Defined time deadline for payment of bonuses;

•

Improved personal leave notice requirements;

•

Two extra paid union meetings per year;

•

More opportunities for delegates to attend
union training;

•

No cuts to existing conditions (already a very
good agreement);

•

A new policy on superannuation to provide super
during unpaid parental leave;

•

Two RDOs for each employee, to be taken during
the first year of operation.

The members are really happy and proud that they
played such a big part in achieving the win!
The two actions taken show the power of having 100%
density at the site!
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BILLABONG WORKERS TAKE THE CAKE
Members at Billabong were engaged in bargaining
for new EBA during September with the main priority
being to increase redundancy pay. Management
refused to budge on this so members held an action
giving management and all workers a piece of
cake (pictured).
The Union then filed a Protected Action Ballot Order
to the Fair Work Commission to take industrial action.
This brought management to the negotiating table
and a deal was struck before members needed to
take any further action.
The 3 year deal won by members included:
•

3.5% pay rise, backdated to 1st July. Then 3% + 3%;

•

$500 sign-on payment;

•

Can resign at any time without notice, and still
get redundancy;

•

Guaranteed payment in lieu of notice(regardless
of actual notice given), and taxed as
a redundancy;

•

•

An additional week redundancy payment for 15+
years’ service;

•

Another additional week redundancy payment for
20+ years’ service;

•

Another additional week redundancy payment for
25+ years’ service;

•

Another additional week redundancy payment for
30+ years’ service;

•

A 5 month freeze on forced redundancies;

•

A BBQ celebration during paid work time;

•

A new forklift allowance;

•

More training opportunities;

•

Improved IFA;

•

Improved consultation;

•

Improved union delegates rights.

It’s a great overall win!

3 extra weeks redundancy payment
for all workers;
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IT PAYS TO BE IN
THE UNION

•

Improved incentive scheme

•

Occupational health and safety clause

The union has recovered almost $10,000 in
underpayments including for one of our members
in Master Drycleaners. In the recent case, our
member was only paid $17 per hour, well under the
award minimum. The member claimed that she was
contracted as a part time worker for 20 hours a week.
However, she was only paid $17 for every hour that
she worked, including overtime. The member happy
with the outcome.

•

Accident make up clause

•

Incorporates the award

•

Rights to be represented by the union at any
stage of a dispute

•

Bereavement leave – 5 paid days for death of
immediately family member

•

Facility clause

ADA BENDIGO &
THOMASTOWN EBA WIN

•

Transition to retirement clause

•

Improvement to the redundancy clause

•

Limits on time casual can work and then need to
be made permanent ,8 weeks Bendigo &

•

16 weeks Thomastown

Australian Defence Apparel
A great win for the strong and united members at
ADA. They wanted 3.5 % and made it clear that they
would not accept less, they stood together and won!
A really great outcome.
Yearly Wage increases
•

3.5% 2018

•

3.5% 2019

•

3.5% 2020

The agreement includes
•

Job sharing

•

Bendigo RDO system that includes a 9
day fortnight

•

Thomastown - can have access to RDO `s choice
– Thomas town has not had the right to RDO `s
before this agreement

•

Journey accident insurance

•

Skill level review
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UNION DUES INCREASE
Union dues for off-site members will increase by 3.5%
from 1 December 2018.
These rates were last adjusted in August 2015, and
the increase is consistent with movements in CPI
and inflation.
Dues increases for members in on-site, TCF Sector
and PPW have also been increased this year.
The small increases in union fees will ensure that
the Manufacturing Division is well-resourced to
run campaigns to improve the working lives of our
members, as well as allowing us to continue to
provide a range of services and support.
Thank you for your continued support of your union,
and remember – we’re stronger together!
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