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Conference delegates from
across the country
focus on building a

2019 CFMEU Manufacturing Division
National Conference

• Recognising and managing stress – how to recognise 		
and manage stress
• Campaigning for growth – how we can use our 			
campaigning activity to grow the union.
• Workers’ capital (superannuation) – can it be used to 		
advance workers’ rights?
• AMP Class action – what are the lessons we can learn 		
from this action.
• Silicosis class action – What are the causes and
markers of silicosis, how can it be prevented and what’s		
happening with the class action?
• Skill recognition – why it is critical for workers

Conference then passed resolutions on the following topics:
•
•
•
•
•
•
•

Fighting for Our Rights
Recruitment and Growth
Ethical Clothing Australia
Growth Campaigning
Workers Capital
Workplace Health & Safety
Skill Recognition

The full resolutions are on the Union’s website:
https://manufacturing.cfmeu.org.au/policy-research

Farewell to Alex Millar
a True Union Champion
DELEGATES FROM AROUND THE COUNTRY MET
IN MELBOURNE ON JULY 24TH AND 25TH FOR A
CONFERENCE THAT WAS FILLED WITH ENERGY,
ENTHUSIASM, INFORMATION AND ACTIVISM. THE
CONFERENCE WAS OPENED BY NATIONAL SECRETARY
MICHAEL O’CONNOR WHO SET THE SCENE FOR THE
YEAR AHEAD FOR THE UNION.
Michael O’Connor

Conference also talked about how the Government is
preparing to launch an attack on workers’ superannuation.
This is despite the fact that the only financial organisations
that came out of the banking royal commission without a
massive hit to their reputations were industry super funds.
Conservative governments hate these funds for one reason –
they, and their mates in the big banks, don’t control them.
Low rates of union membership is one the biggest problem
facing all unions. Australia now has the lowest levels
of unionisation in the OECD. When workers don’t have
power, unions don’t have political power and that means
Governments are free to continue to attack working people.
Conference recognised how important it is for us, as a
movement, to unionise workers who are not organised.
The average union members is now a female, white collar
professional and as the economy shifts and more jobs and
more work is low paid and insecure, we have to think of new
ways to reach workers and provide them with protection.

The Conference discussed challenges Unions are facing
following the re-election of the Morrison Government with
their ramped up, hostile, anti-union agenda. The so-called
‘Ensuring Integrity Bill’ which is just a union busting law
under another name would give right-wing governments a
whole range of weapons to attack workers and their unions.
And this is just one of the three anti-worker laws they are
trying to bring in.
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Despite the bleak picture for the movement overall, our
Union is not just growing, but growing rapidly. Delegates
and organisers were congratulated for the strong increase
in membership that has been continuing all year. If we keep
this up, our Union will continue to build strength and power
meaning we can deliver an even better deal for members.
Sessions were held on the following topics:
• Trade union snapshot – looking at membership levels
and trends.
• Fighting for you rights – looking at the anti-worker bills
the Government wants to bring in.
• Recruitment and Growth – a look at some of the
strategies being used to grow the union.
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AFTER 44 YEARS AS A UNION MEMBER, AND 19 AS A
FULL-TIME OFFICIAL, PULP AND PAPER WORKERS
DISTRICT SECRETARY ALEX MILLAR RETIRES FROM
THE UNION ON 23 AUGUST, 2019.
Alex first joined the Union when he commenced work at the
Bowater Tissue Mill in Box Hill in the mid ‘70s, joining his
father at the mill. In 2000, following the retirement of his
great mate Dave Garlick, Alex was elected Secretary of the
Pulp & Paper Workers District, Melbourne Sub-Branch, and
commenced work as a full-time official of the Union. He then
went on to succeed Tim Woods as Federal Secretary of the
Pulp & Paper Workers District in 2007.

During his time with the Union Alex has also represented
members’ interests in other forums, including Directorships
of ForestWorks and First Super – our industry superannuation
fund.
The CFMEU will miss Alex, but we send him off in the
knowledge that his retirement is very well- earned and thank
him sincerely for the strength, solidarity and unwavering
commitment to working people he has shown throughout his
time with the Union.

During his time as a Union member Alex has always been
a fierce advocate for the rights of workers. He understands
deeply the most important thing for his members are their
jobs, and that to represent them effectively there needs
to be a viable industry for them to work in. He has never
been backward in coming forward to take on industry and
governments of all stripes if there were any decisions being
made that impacted on pulp and paper jobs.
Alex has spearheaded a huge number of highly successful
campaigns over the years that have focussed on the
retention of Australian pulp & paper workers jobs, and will
be remembered by all who had the pleasure of meeting him
as a fierce advocate for those workers. National Secretary
Michael O’Connor said that Alex will be sorely missed by the
union’s leadership. He is honest to a fault and never shirks an
argument if he thinks more can be done for his members or
they could be getting a better deal.
Alex has also played a significant role internationally in the
trade union movement. He understood very early that unions
need to work together globally to take on big multi-national
companies effectively and that’s what he’s been doing ever
since, spearheading local activities on global campaigns and
championing local jobs.
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Alex Millar is pictured at top left with Anthony Pavey, Maryvale
Sub-Branch Secretary top right, incoming PPW District Secretary
Denise Campbell-Burns (centre) and PPW Federal Committee of
Management member Amanda Smith (below).
CFMEU Manufacturing
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If you come for our delegate,
you better not miss

Viridian workers
stick together for a better deal

Members standing strong at Viridian Albury with District Secretary
Frank Vari (centre) and Senior Organiser Steve Abboushi (in orange Hi-Viz)

MEMBERS AT VIRIDIAN GLASS ARE ALL SET TO TAKE
PART IN PROTECTED INDUSTRIAL ACTION AS THEIR
FIGHT FOR A NEW AGREEMENT HEATS UP.
CSR sold Viridian on 1 February 2019 to Crescent Capital and
the agreement for the site expired on April 30th. Just before
the agreement expired the company launched an attack
on conditions for new employees. They wanted to reduce
redundancy payments for new workers to the National
Employment Standards (NES) instead of the uncapped 4
weeks per year of service that members are entitled to
under their current agreement. The company also wanted to
remove a number of other conditions, cutting new employees
conditions down to the lower NES standards.
Victorian District Secretary Frank Vari said:

“We all know that if employers can get away with having two
sets of conditions for workers on the one site, it is essentially
a death by a thousand cuts.”

THE UNION HAD A HUGE VICTORY RECENTLY AFTER
ONE OF OUR NEW DELEGATES WAS TARGETED FOR HIS
UNION ACTIVITY AND SACKED BY HIS EMPLOYER.

It gives the employers a strong incentive to get rid of current
staff and replace them with a cheaper workforce over time
and that is clearly not on.”

The Union lodged an urgent application with the Federal
Court and we were granted a hearing a few days later.
We argued that John Trego, our new delegate at Wesbeam
in Dandenong, Victoria was subjected to unfair treatment
for his role as the Union delegate and Health and Safety
Representative (HSR). This started with him being denied
overtime which he has previously worked regularly and built
up until the employer warned him for ‘talking about the
union too much at work’.

The current Agreement covers members at Viridian at the
Morwell, Mildura and Albury, Clayton and Springvale sites.
The new owners have said they want a separate agreement
for each site - the old divide and rule tactic to try to destroy
workers’ bargaining power. Members have made it clear that
they will stand united and will only accept an agreement that
covers all Viridian workers in Victoria.
The company have also indicated that they want to remove
any reference to the Award from the agreement – this means
that if a condition is not mentioned in the agreement, workers
will no longer have the Award conditions as a safety net.
Members have been in dispute with the company ever since.
The company then attempted to bypass the Union and put
their agreement out to a vote at the Clayton site.
The company got smashed with members voting it down by
95 votes to 4.
The Union then launched a protected action application
which the company challenged at Fair Work. But on the day
of the hearing the company folded and the protected action
ballot was granted and will remain open until August 26th.
Congratulations to all our rock solid members at Viridian for
standing strong, and not just for their own conditions, but for
those who come after them.

The employer then terminated his employment.
The Judge hearing the case found that the employer’s own
evidence showed ‘a dislike for, or hostility towards, the union
and the bargaining power it brought to Wesbeam workers’.
The Judge also accepted the Union’s argument that his
dismissal would have a ‘chilling effect’ on the Union’s ability
to continue to recruit and represent members on site.
The Judge ordered full reinstatement of our delegate’s
position on an interlocutory basis, at least until the
substantive matter is decided.

The full case is here https://www.austlii.edu.au/cgi-bin/
viewdoc/au/cases/cth/FCA//2019/1030.html.

Wage increase more than inflation
Ongoing annual increases are equivalent to the annual
national wage case percentage increase (last year 3.5%)
and are paid for all purposes to all workers.

Gunnersen Derrimut workers

Heat stress paid time
The bargaining round has seen the introduction of paid
factory inclement weather policies so that workers are
entitled to leave work on full pay when the temperature
exceeds a certain level.

When workers stick together, workers win.
Moyle Bendale members celebrate union EBA certification
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Safety Representatives from employers who would rather
sack their workers than negotiate with them and their Union
to provide them with safe and decent working conditions
and fair pay.

TIMBER WORKER MEMBERS IN ADELAIDE HAVE BEEN
INVOLVED IN THE LATEST UNION BARGAINING ROUND
THAT HAS DELIVERED WAGE INCREASES OF $20.00
PER WEEK PLUS 3.5% PLUS 3% AND NEW HEAT
STRESS POLICIES.

Members will get a 3% pay increase this year, 3% next year
and 2.9% in the 3rd year of the agreement. And after 14 years
members are finally having their pay aligned under a 3 year
process to fix pay discrepancies.
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This case shows that the Union will pull out all stops and do
whatever it takes to protect our Delegates and Health and

SA Timber Workers know how to win

Gunnersen Derrimut workers
win a long battle
MEMBERS AT GUNNERSEN DERRIMUT HAVE VOTED UP
THEIR NEW AGREEMENT WITH 100% SUPPORT.

John Trego, delegate at Wesbeam
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A leave bank for each summer has also been established
similar to the Building and Construction Industry Award
2010 framework.
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Massive Win for outworkers in the clothing industry
The Union has successfully recovered underpaid wages
and entitlements for 3 outworkers in the clothing industry
in Victoria who were underpaid over a five year period.
The company agreed to settle the matter for $20,885.25
after months of work by the organiser and after the Union
threatened to initiate legal proceedings.

Union wins

Are you being paid all your allowances? $130,000
recovered for glass and glazier members
Members at a glass and glazing business in Victoria were not
paid meal allowances which was payable under the previous
Enterprise Agreement for a period of 2 years. The Union took
the matter to the Fair Work Commission and recovered back
pay of about $2,000.00 per member.

UNIONS WIN 3% INCREASE FOR AWARD-DEPENDENT WORKERS
UNIONS HAVE WON A 3% PAY INCREASE FOR WORKERS
ON THE MINIMUM WAGE PAYABLE FROM JULY 1, 2019.
The Fair Work Commission has announced that wages
for award-reliant workers will be lifted by $21.60 a week or
57 cents an hour as a result of this year’s annual wage
review ruling.
The new weekly minimum wage will be $740.80 – or $19.49
an hour – from July 1.
While this decision falls well short of the 6% increase Unions
were seeking in order to work towards the achievement
of a living wage, it is an improvement on the calls by some
employers groups for a wage freeze as well as the paltry
increases sought by the ACCI who called for no more than a
1.8% increase and the Ai Group, who sought a 2 % rise.
While overall wage growth has been at near record lows
for more than six years, wage growth for union members is
consistently higher than average. Union members know that
standing together is the only way to reform our laws and win
better outcomes.

However this increase still falls well short of re-establishing
the living wage to ensure that no worker lives in poverty.
The Unions submission called for a $43 increase and the
Construction, Forestry, Maritime, Mining and Energy Union
will continue to use every means available to us to fight for
a living wage for all workers.
The decision demonstrates that the Union movement
continues to win big increases in the minimum wage
despite the opposition of the Morrison Government and
its big business lobbyist mates and their attempts to
suppress wages.
National Secretary, Michael O’Connor, said:
“The message from today’s decision is clear:
there is only one way to win the fight for better wages
and conditions.
If you want a better deal at work, join your Union.”

FROM AN UNDERPAID CASUAL TO A PERMANENT JOB WITH $10K IN BACKPAY:
THE THINGS YOU CAN ACHIEVE WHEN YOUR WORKPLACE IS 100% UNION …

Are you an employee or an independent contractor?
The difference for this member was $35,000.
A carpet and floor laying member was incorrectly classified
as an independent contractor when he was in fact an
employee. After the union lodged a dispute the employer
agreed to back pay our member $35,000.00 in unpaid super.
You should always get the Union to do an assessment on
whether you’re engaged as an employee or contractor don’t just accept what the boss tells you.
Have you been classified correctly? This member came to
the Union and got over $6,000
A member working in the Textile, Clothing and Footwear
sector contacted the Union because she believed she had
been under-classified. She was right - the employer had
placed her at a classification well below the skill level for
the work she was doing and after a very long and heated
discussion with her employer the Union recovered $6,000.00
plus superannuation for her.
Are you entitled to annual leave loading? You could be
owed thousands.
Two members at a bedding business in Victoria came to the
Union for assistance after they had not been paid annual
leave loading for the past 6 years. The Union filed a dispute at
the Fair Work Commission and the Company agreed to settle
for a total of $6,000.

The Union has recovered $10,000 in underpayments and
unpaid super for a member who worked at a clothing
warehouse in Melbourne’s West. As a result of this win,
other workers in the factory joined the Union and all issues
with their pay have now been addressed. Congratulations to
members for making their workplace 100% union.

Clothing warehouse workers celebrate their win.
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Union wins permanent position for NSW timber worker
A production worker at a timber mill on the NSW Southern
Slopes had been trying to convert from casual work to
permanent work for 2 years. After empty promises from
management, he and his union reps asked management to
respect his rights and make him permanent. His workplace
passed a motion supporting him and 3 weeks later, he was
made permanent! This member’s story is proof that when we
stick together and stay strong we can lock-in secure jobs.
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Apprentices – Check your pay! It could be worth
over $50,000.
An apprentice member employed at Timberlink’s Bell Bay mill
in Tassie was concerned about his rate of pay. He approached
the Union and his organiser found that he had been underpaid
for the full term of his apprenticeship. So after the Union
followed the matter up and his employer received a letter
from the Union’s in house lawyers he has now been backpaid
over $51,000.
Even casuals can get redundancy pay under some
agreements
A casual worker at a pallet manufacturer in SA contacted
the Union to see if he could challenge his termination by the
company where he had worked for less than 12 months.
The employer tried to justify his dismissal by saying he was
made redundant. The Union then found that the company’s
2009 EBA provides for redundancy of 3 weeks per year of
service and successfully argued that this applies to all
employees, including casuals. He also received an extra
2 weeks’ pay for the employer’s failure to consult the Union
about the redundancy.
Pulp & Paper Members on the way to a new Agreement
Workers at a domestic paper manufacturing site had
been on common law contracts of employment which
underpaid them personal leave as shift workers, annual
leave, leave loading on termination and potentially overtime
and a number of Award allowances given that the Union
believe the all-in rate is not sufficiently loaded to offset the
NES/Award entitlements.
The majority of the workforce are now members of the Union
and want to begin bargaining for a collective Agreement.
The employer had flatly refused to enter into discussions
so the Union took the matter to the Fair Work Commission,
armed with a petition from the majority of members stating
that they wanted a Union negotiated Agreement.
The Commission quickly dismissed the employer’s arguments
and the company has now agreed to start bargaining with
the Union.

DID YOU KNOW THAT YOUR EMPLOYER MUST
PROVIDE FREE HEARING TESTS FOR MEMBERS
IF YOU WORK IN A NOISY WORKPLACE AND YOU
WEAR HEARING PROTECTION WHILE YOU’RE
AT WORK?
Legislation requires employers to provide hearing tests
for workers at least every two years. If you have never
had your hearing tested, or if it has been more than
2 years since the last test and you’re concerned about
your hearing please contact your organiser.
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Silicosis -

Are you at risk from the new asbestos?

Workers at risk include those involved in:
• building, construction and demolition work
• preparing kitchen/laundry benchtops
(manufactured stone)
• excavation work
• abrasive blasting
• mining, quarrying, crushing and tunnelling work
• brick making and glass making
• road building
• stonework
• foundry or casting work
• explosives blasting work
• art workers, including teachers and cleaners
• jewellery workers (particularly in developing countries)
What are the health effects of exposure to silica dust?
The following diseases are caused by excessive exposure to
airborne silica dust:
• Silicosis
• Acute silicosis (rapid development after short exposure 		
to high concentrations of silica dust).
• Silicotuberculosis (silicosis sufferers are at a higher risk 		
of developing tuberculosis)
• Lung cancer
Silica dust, along with other atmospheric contaminates,
can also cause or exacerbate these diseases:
• Simple chronic bronchitis;
• Chronic airway obstruction;
• Lung cancer.

There are three types of silicosis:
1. Chronic/classic silicosis - this is the most common form
and occurs after 15-20 years of moderate to low exposures
to respirable crystalline silica.
2. Accelerated silicosis - which can occur after 5-10 years 		
of high exposure.
3. Acute silicosis - which can occur after a few months or 		
as long as 2 years after exposure to extremely high levels 		
of crystalline silica.

What is silicosis?

Crystalline silica also causes cancer of the lungs.

Silicosis is a serious disease of the lungs caused by
breathing in crystalline silica dust. Crystalline silica is a basic
component of soil, sand, granite, and many other minerals
(a common type is quartz). It can become respirable dust
when workers chip, cut, drill, or grind objects that contain
crystalline silica. In addition, the practice of using sand and
other materials containing silica for abrasive blasting led to
the creation of high levels of crystalline silica dust.

If you have concerns talk to your employer about arranging
baseline testing and health monitoring. If you have any
issues contact your organiser.

Silicosis can be disabling or even fatal.
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